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CAREER
PROGRESSI

Career progression for science apprentice
graduates can vary depending on several facto

including the specific science discipline, th

level of apprenticeship completed,
the industry sector, and individual

performance and aspirations.
Here are some general pathways
and potential opportunities

for career progression. 3

Professional Recognition
is an excellent way for
apprentices tq develop
and showcase their
abilities in the sector.
 You can find more on
his in the Professional
Fiecognition of Abilities
= E | section.
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Technical Specialist: After completing
an apprenticeship in a specific scientific
field, such as laboratory science, pharma-
ceuticals, or biotechnology, apprentices
can progress to become technical spe-
cialists. They may take on more advanced
roles within their chosen discipline, fo-
cusing on specialised areas of expertise
and developing deeper knowledge and
skills.

Team Leader/Supervisor: With experience
and demonstrated competence, appren-
tices may move into supervisory or team
leader roles. They could lead a team of
technicians or junior scientists, oversee-
Ing their work, coordinating projects, and
providing guidance and support.

Laboratory Manager: As apprentices gain
experience and develop strong leader-
ship and management skills, they may
progress to become laboratory managers.
In this role, they would be responsible for
the overall management of a laboratory
or research facility, including budgeting,
resource allocation, staff management,
and ensuring compliance with regulatory
standards.

Research and Development (R&D): Appren-
tices who demonstrate a strong aptitude
for research and innovation may pursue
opportunities in research and develop-
ment. This could involve working on proj-
ects aimed at developing new products,
Improving existing processes, or explor-
ing innovative scientific solutions.

Higher Apprenticeships & Further Edu-
cation: Apprenticeships In science can
provide a solid foundation for further
programs along a chosen career path.
Apprentices may choose to continue their
studies at higher education institutions,
such as universities, to obtain undergrad-

uate or postgraduate degrees in relevant
scientific disciplines. Many employers
will have a well defined career develop-
ment path and offer their high achieving
apprentices further funded apprentice-
ship programs. This can open up op-
portunities for more advanced roles and
positions in research institutions, and in-
dustry.

Specialisation: Depending on the chosen
scientific field, apprentices may have the
opportunity to specialise further within a
particular niche. For example, in the field
of pharmaceuticals, apprentices might
specialise in drug formulation, quality
control, regulatory affairs, or clinical re-
search.

Continuous Professional Development
(CPD): Career progression often involves
ongoing professional development to
enhance skills, knowledge, and qualifi-
cations. Apprentices can engage in CPD
activities such as attending workshops,
conferences, and training courses, as well
as obtaining professional recognition rel-
evant to their field. This can help them
stay updated with the latest advance-
ments, broaden their expertise, and in-
crease their employability.

It's important to note that career progres-
sion is highly individualised and can de-
pend on personal goals, ambition, net-
working, and seizing opportunities as
they arise. Apprentices should actively
seek guidance from mentors, supervi-
sors, and career advisors to explore the
specific pathways available within their
chosen science discipline and industry
sector.
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With thanks

The SBSA would like to express deep gratitude for the invaluable contribution to
our Science Apprenticeship Resources publication to the following individuals and
organisations.

CSR Scientific Training Limited - Rob Green, Barbera Cimadoro and Danny
Ho

Capability 360 Limited - Simon Jukes

The Science Council - Richard Holliday

SBSA- Robert Ramsay Gosling-Kennedy

The Royal Society of Chemistry - Katie Dryden-Holt

STEM Learning Ltd - Liz Herbert

United Kingdom Health Security Agency - Kate Kelly

SandA Academy - Jemma Perks and Carla Stuthridge

University of Nottingham - Tyler Harvey-Cowlishaw

Your expertise and support have played a crucial role in creating this resource
that will undoubtedly have a positive impact on teachers and careers advisors
everywhere in advising and supporting the next generation of scientists in England.

Your dedication to this project has not only enriched the content but has also
helped us achieve our goal of increasing awareness about the incredible
opportunities that science apprenticeships offer. Your unique perspective and
wealth of knowledge have provided a valuable perspective that will undoubtedly
inspire countless individuals to explore the exciting world of scientific careers.
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