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SBSA: Science Apprenticeships

WHAT A GOOD
APPRENTICESHIP LOOKS
LIKE...

This is a point that needs to be addressed by anyone looking for opportunities, as not all employ-
ers or training providers invest in their apprenticeship programs to the same degree. Here are
some practices that leading employers tend to adopt:

+ Structured Training Programs: Leading employers usually have well-defined and struc-
tured training programs that outline the learning objectives, progression milestones, and ex-
pectations for each stage of the apprenticeship.

* Mentorship and Guidance: Apprentices at top employers often have access to experienced
mentors who guide and support them throughout their apprenticeship.

+ Real-World Research Projects: Providing apprentices with the opportunity to work on re-
al-world research projects gives them hands-on experience and a chance to contribute to the
organisation’s goals.

+ Exposure to Different Departments: Leading employers often rotate their apprentices
through various departments or teams. This exposure allows apprentices to gain a broader
understanding of the organisation's operations and helps them discover where their strengths
and interests lie.

* Regular Feedback and Performance Evaluation: Effective feedback and performance eval-
uations are crucial for an apprentice’s growth. Leading employers have processes in place to
provide regular feedback and assess the apprentice’s progress. This helps them identify areas
of improvement and celebrate achievements.

+ Competitive Compensation and Benefits: Offering competitive compensation and benefits
packages ensures that apprentices feel valued and motivated to perform their best.

+ Career Pathways: Leading employers often have clear pathways for career progression for
their apprentices. This gives apprentices a sense of direction and motivation to excel, know-
ing that their hard work could lead to a fulfilling career within the organisation.

+ Continuous Improvement: Leading employers reqgularly assess and adjust their apprentice-
ship programs based on feedback, industry trends, and the evolving needs of both the organ-
isation and the apprentices. This commitment to continuous improvement ensures that the
apprenticeship experience remains valuable and relevant.
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Leading training providers go above and beyond to provide apprentices with exceptional
learning experiences that set them apart from other providers. Here are some practices
that leading training providers often adopt for the apprentices they teach:

Strong Industry Connections: Leading training providers establish close relationships
with industry leaders, companies, and professionals. This enables them to offer ap-
prentices access to guest lectures, industry insights, and networking opportunities
that can significantly enhance their learning journey.

One-on-One Coaching and Mentoring: Providing individualised coaching and mentor-
Ing sessions allows apprentices to receive personalised guidance, address their spe-
cific challenges, and receive advice on their career paths.

Certifications and Recognitions: Some leading training providers offer specialised train-
ing or short courses for apprentices. These credentials can carry significant weight in
the job market and demonstrate the apprentice’s proficiency.

Industry-Led Curriculum Design: Collaborating with industry experts to design and up-
date the curriculum ensures that the training remains aligned with the current needs
and trends of the job market.

Feedback-Driven Improvement: Leading providers actively seek feedback from ap-
prentices about the training experience and use this feedback to continuously im-
prove their programs.

Experienced Instructors: Employing tutors and coaches who have practical experience
in the field they are teaching brings real-world knowledge and credibility to the train-
ing. Apprentices benefit from learning from professionals who have been successful
in the industry.

The inspection and oversight of apprenticeship training providers by regulatory bodies
like Ofsted (Office for Standards in Education, Children’s Services and Skills) and The Office
for Students (in the context of higher education institutions) are important. The inspection
of apprenticeship training providers plays a vital role in maintaining high standards of
education, ensuring apprentice well-being, holding providers accountable, driving con-
tinuous improvement, and building public confidence in the apprenticeship system. It
contributes to a robust and effective apprenticeship landscape that benefits apprentices,
employers, and soclety at large.
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